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Our recruitment process has 
evolved into a year round 
process that involves many 
hours of calling and sifting 
through potential recruits. 
In this day and age, we are 
looking at between 100-150 
potential new members at a 
time. We take alumni recom-
mendations very seriously 
and appreciate them and 
use this as a strong way to 
sort our candidates as well 
as to get new names. If you 
have any high school juniors 
or seniors or know of any 
Junior College Students that 
are considering Iowa State 
and would be a great recruit 
for our house, contact the 
recruitment chair or go to 
our website and fill out an 
alumni recommendation by 
clicking HERE.
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Stay updated on Alpha Gamma Rho.

Home Office site:   http://alphagammarho.org/home
Eta Chapter site:    www.isuagr.org       
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Recruitment Guidelines
R e c r u i t m e n t 

P r o c e s s
1.  3.0 High School GPA minimum
2.  20 ACT Score minimum
3.  High involvement rate in high school      
     activities
4.  Interest in agricultural activities
5.  Level of community involvement
6.  Leadership potential
7.  Major in the College of Ag & Life Sciences 	
     and Ag Engineering
 

All men pursuing an undergraduate or post-
graduate degree in agriculture, food, fiber, life 
sciences, natural resources, forestry, environ-
mental or related agricultural fields, as well 
as men intending to pursue a career in these 
fields, are eligible for membership.

Recommendations
We check our website regularly but we 
appreciate if you get your recommendations 
in as early as possible as this the best way 
for us to get in contact with them. This is the 
best way for us to meet the potential mem-
bers and see if they are a good fit for our 
chapter.

Please help us in recruiting the future of Eta 
Chapter by referring the highest quality men 
possible. We cherish our alumni support in 
our recruiting effort and hope to keep utiliz-
ing you in the future. Please let us know if 
you have any questions about the process 
and keep those recommendations coming!

Having legacy in AGR or Eta Chapter doesn’t 
by any means they are automatically accept-
ed as they are held to the same standards as 
every other potential recruit. We recruit on 
the quality of men regardless of their legacy 
status.

http://isuagr.org/#_p.Recruitment%2FRecruitment%20Home

